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OFFICE OF THE CHIEF EXECUTIVE OFFICER 
 59 

80 Independence Avenue 

WINDHOEK, NAMIBIA 

 

 
Tel: (+264) 61 290 2615               Fax: (+264) 61 290 2344              www.cityofwindhoek.org.na 

  
                      11 July 2022 

FOR IMMEDIATE RELEASE  

MEDIA RELEASE 

UPDATE ON THE RECRUITMENT OF THE CHIEF EXECUTIVE OFFICER 

 
In relation to the article that appeared in the Namibian Sun Newspaper of the 7 July 

2022, under the heading “Amupanda cautions City’s acting CEO,” I would like to 

provide perspective on this matter as follows: 

 

It should be noted that the administrative process in relation to the recruitment of the 

chief executive officer should comply with the recruitment and selection regulations for 

local authorities. The position of chief executive officer of the City of Windhoek is a 

position of strategic importance for the nation at large as Windhoek serves as the 

political and economic point of convergence for the country. 

 

In 2021, following the resignation of the former chief executive officer, the City of 

Windhoek embarked on a process to recruit a suitably qualified and experienced 

individual to fill the position. 

 

The process is regulated by law, and it is imperative that all requirements imposed by 

law are complied with. The City’s management committee is empowered in terms of 

the Local Authorities Act and the recruitment and selection regulations to recommend 

a candidate to council for appointment. The actual appointment is then made by council 

with the prior, written approval of the minister. 

 

It is imperative to state that council cannot make an appointment without the 

recommendation by the management committee. The recommendation by management 

committee is a condition precedent to the appointment. In the same manner council 

cannot make the appointment without the approval of the minister. The aforesaid 

constitutes the way the recruitment of the chief executive officer is done. 

 

The management committee, during November 2021 invoked regulation 27(8)(a) of the 

recruitment and selection regulations and resolved that the recruitment process should 

be started afresh. The recruitment and selection regulations empower the management 

committee to take such a decision. 

 

The management committee, as mandated by the Local Authorities Act, 1992 (Act 23 

of 1992) is required to report to council in exercising its powers. In accordance with the 

said provision, the management committee reported to council on the recruitment 

process of the chief executive officer position. 

 

The chairperson of the management committee, Cllr. Ndeshihafela Larandja, 

subsequently instructed the acting chief executive officer, O’Brien Hekandjo, to re-start 

the recruitment process. 
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Amid receiving a caution from Councillor Dr Job Amupanda, the acting CEO requested 

more details with respect to the alleged corrupt activities for him to consider 

commissioning an external forensic audit on the allegations and the entire recruitment 

process. 

 

Council will commit to ensure that the strategic positions are filled in line with the City’s 

strategic plan and whilst adhering and upholding the rule of law. 

 
 

-END- 

ISSUED BY: 

 

O’BRIEN HEKANDJO 

ACTING CHIEF EXECUTIVE OFFICER 

 

For more information about this statement, please contact our Corporate 

Communication Section at Tel.: 061 290 2044 / 3797 or email: 

cowcommunication@windhoekcc.org.na 
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